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Enroll Now...Hassle-Free!

IF YOU IF YOU WANT IF YOU WANT
COVERAGE TO YOUR TO YOUR
FOR 20009... SAME BENEFITS... BENEFITS...
If you have coverage now, you You don’t need to do anything. Follow the online
must cancel your benefits or Your benefits will continue, enrollment instructions
you'll be automatically enrolled except for Flexible Spending below or visit
for next year. Click on Accounts (FSAs). You must www.LifePointBenefits.net
“Enroll Now” at re-enroll for these benefits if for more details.
www.LifePointBenefits.net to you want them for 2009.

cancel your coverage. Your FSA
participation will automatically
cancel if you don’t re-enroll.

Hi, 'm Nancy, and when it comes to LifePoints
benefits, 'm sort of an expert. [ know youre
busy, but thig is important. [t's your one
chance this year to change your benefits
coverage. Itll just take a few minutes and [l
be here to help each step of the way!

Go Online to Enroll Who to Cover
Log on to www.LifePointBenefits.net and click Here’s a quick look at the eligibility
on “Enroll Now” to make your benefit choices requirements for LifePoint benefits coverage.
for 2009. You must re-enroll if you want to Go to www.LifePointBenefits.net or contact a
contribute to the Health Care or Dependent Customer Care Specialist at 1-888-369-7526
Care FSAs next year. for the specifics.

e Enter your user ID and password. If you're a R —

first-time user click “Register.” Yourself

N . " e Full-time, in active payroll status
e Click “Your Benefits Resources” to enroll, -

. ¢ Part-time, if your facility offers coverage for
review or change your coverage.

part-time employees
e Make sure any dependents you're enrolling

) Your Spouse
are listed for that plan.

e | egal spouse
e Save your changes by clicking “Confirm.”

e Print a confirmation statement for Your Children
your records. e Unmarried children and stepchildren under
age 19
If you don’t have Internet access, contact your e Unmarried children under age 25 who are
Human Resources representative or call 1-888- full-time students®
369-7526. e Unmarried children of any age who are

physically or mentally disabled

*You must verify your child(ren)’s full-time student status by
November 7th. Please visit www.yourbenefitsresources.com/
lifepoint or call 1-888-369-7526 for assistance.



What'’s New for 2009

might affect you.

Higher Premiums for
Medical Plan A

As healthcare costs continue to rise
throughout the U.S., LifePoint is looking at
ways to keep your coverage affordable while
providing the same level of quality healthcare
coverage. Paycheck deductions for Plan A

are increasing to keep pace with medical
inflation. Because Plan B involves taking on a
slightly larger share of the out-of-pocket costs
for your healthcare, we are able to offer that
plan at a significantly lower cost than Plan A.
If you need the higher coverage level available
through Plan A, it’s still available — but it will
cost you a little more in 2009.

Lower Office Visit Copay
When You Use a PCP

Starting in 2009, we're reducing the copay

for visits to your PCP by $5, making it an

even better idea to see your PCP anytime you
need care. If you need care beyond what your
PCP can provide, you can see a specialist for
additional treatment. Copays for office visits to
specialists will be double the cost of visits to
your PCP — $40 under Plan A and $60 under
Plan B.

There are a several changes to our
benefits thig year, and you heed to know
about them before you choose your
coverage for 2009. Lefs take a
look at what's changing and how it

Developing a strong relationship with a

primary care physician, or PCP, is a great

way to make sure you're getting exactly the

care you need. PCPs are family practitioners,
general practitioners, internists, OB-GYNs

and pediatricians, and they keep track of your
complete medical history, including medications
you're taking.

Enhancements to Preventive
Care Benefits

Need another reason to take good care of
yourself? Here are two: preventive care is now
covered up to $2,000 per person per year,
and colonoscopy has been added to the list of
screenings that are included in the preventive
care copay.

Change to Mail Order and
100-Day Supply Copays

The copay for a 100-day supply of maintenance
drugs will increase for both retail pharmacies
and the mail service program. See page 7 for a
look at the new copays.




What’s New for 2009

(continued)

New Tobacco Cessation
Program Helps You Kick
the Habit

It's never too late to quit smoking, and

LifePoint is making it easier than ever with our
new tobacco cessation program. Beginning
January 1, if you're enrolled in a LifePoint
medical plan, you're eligible to participate in the
Quit&Fit Program, which includes personalized
telephone coaching sessions, up to six weeks of
over-the-counter nicotine replacement therapy
and up to two lifetime treatments of prescription
medications (including Chantix and Zyban).
Plus, there’s a variety of online tools and support
to help you through the process. For more
information visit www.quitandfit.com/accordant
or call 877-330-2746.

Two Improvements to
Dental Plan

The Dental Plan will now cover dental implants
at the Major Services coverage level. But that’s
not all. A new approach, known as Evidence-

Based Dentistry (EBD), is being implemented
to create a stronger connection between oral
health and overall health. Some of the benefits
of EBD include helping reduce the risk of
periodontal disease for diabetic patients,
working with pregnant women who show signs
of periodontal disease to increase their chances
of delivering full-term healthier babies, reducing
the risk of progressive periodontal diseases and
tooth loss for at-risk populations and helping all
patients fight oral cancer.

New Provider for Life, Disahility
and Accident Coverage...and
lower rates, too!

CIGNA will be the new provider for our Life,
Disability and Accident Insurance benefits.
With this change, you'll see a decrease in your
rates for employee and dependent life and
disability insurance coverage. You no longer
need to provide proof of good health for short-
term disability coverage. Plus, some additional
services will be available to you through CIGNA.

Co that's a quick ook af what's new. Of
courge, you'll find more details on all of these
changes at www.LifePointBenefits.net.

Ready to see all your options for 2009%

: Keep reading!




Your Choices
MEDICAL

LifePoint offers two PPO options: Plan A and Plan B. Both options cover the same services and
include the same network of providers, and you'll receive a higher level of benefits when you use
these providers. If you need hospitalization, you'll receive an even higher level of benefits when you
use a LifePoint facility.

Plan A is a good choice Plan B is a good choice
if you're willing to pay if you'd like to save
higher premiums in some money on your
exchange for a lower premiums that you
deductible and copay. can then apply to your
deductible and copays
throughout the year as
medical expenses arise.

PLAN

Let's keep it simple, okay?? Here are
the options you have for your benefits
and a few highlights of each one. If you

need more details, they're all online at
www.LifePointBenefits.net.




How the Options Compare

Plan A Plan B
Individual Deductible $400 $1,000 $750 $1,500
Family Deductible $1,200 $3,000 $2,250 $4,500
Preventive care: immunizations to
age 6, annual screenings,* well You pay You pay
child care, extended well care, well $20 copay Not covered $30 copay Not covered
woman exam
L You pay You pay
PCP** office visits
$20 copay Plan pays 50% $30 copay Plan pays 50%
fter deductible after deductible
- . ., You pay a You pay
Specialist office visits $40 copay $60 copay
Hospitalization
¢ LifePoint facility 90% 90%
* PPO facility when LifePoint gé)a; Z?tyesr gcl)i;] E?ty:r
ili i ° Not covered ° Not covered
facility IS NOT availahble $400 copay $500 copay
Plan pays Plan pays
¢ PPO facility when LifePoint 50% after 50% after
facility IS available $3,000 $3,000
copay copay
Emergency Room
(Facility Charges only) $;%u pay $\7(%u pay
copa copa
« LifePoint facility Py You pay pay You pay
$150 copay $200 copay
. - You pay You pay
All other facilities 1050 e $200 copay
Most other Plaon pays Plan pays 50% PIaLn pays Plan pays 50%
medically-necessary services Bl aifiel after deductible S0t aiiier after deductible
y y deductible deductible
Individual Out-of-Pocket Maximum*** $2,500 $10,000 $3,500 $10,000
Family Out-of-Pocket Maximum *** $5,000 $20,000 $7,000 $20,000

* Annual mammogram, pap smear, PSA test, cervical cancer test and colonoscopy.

** Includes family practitioners, general practitioners, internists, OB-GYNs and pediatricians.

*** If you reach the Out-of-Pocket Maximum, the plan will cover 100% of remaining expenses
for the year, but you will be responsible for any copays.

The out-of-pocket maximum is the MOST youll
pay for your share of your medical expenses
each year. Once you hit the out-of-pocket
max, the plan pays 100% of your expenses —
except copays — for the rest of the year!




PRESCRIPTION DRUGS

When you enroll for medical coverage, you automatically receive coverage under the Prescription
Drug Program administered by Caremark. There are two ways to buy prescription drugs: at a retail
pharmacy in the Caremark network or through the mail service program.

There are over 62,000 retail pharmacies in the Caremark network. To locate a pharmacy or get
more information on using the mail service program, visit www.LifePointBenefits.net.

How the Program Works

Preferred Brand Non-preferred Brand
(on formulary list) (not on formulary list)

If you choose a: Generic*

FIRST you pay a deductible $50 per person (up to $200 per family)

Retail Pharmacy

(up to 34-day supply) +10 $35 $50
THEN you
pay a copay Retail Network Pharmacy
for each (up to 100-day supply)** $25 $87.50 $125
prescription

Mail Service Program (up $25 $87.50 i

to 100-day supply)

* If you request a brand name when a generic is available, you will pay the brand name copay plus the cost difference between the
brand name and the generic.

** Applies only to drugs on Caremark’s maintenance drug list.

VISION

LifePoint’s vision coverage, administered by Vision Service Plan (VSP), provides benefits for vision
exams, eyeglasses and contact lenses, along with discounts on certain laser vision correction
procedures, including LASIK. Under the plan, you can use any provider you choose, but you receive
a higher level of benefit when you use one of VSP’s 23,000 participating providers. Visit
www.LifePointBenefits.net to find a provider near you.

How the Program Works

In-network Out-of-network

Annual deductible $0 $0
Eye exams (every 12 months) You pay $10 copay Plan pays up to $45
Frames (every 24 months) You pay $20 copay* Plan pays up to $47
Lenses (every 12 months) Plan pays up to:

* Single vision $45

¢ Bifocals You pay $20 copay* $65

e Trifocals $85

e Lenticular $125

- Contact lenses You pay $20 copay
Plan pays up to $210 -

e Medically necessary You pay $20 copay (plan

e Elective pays up to $150) Plan pays up to $150

* Only one copay is required when you buy frames and lenses together. The copay for frames applies to a limited selection of frames
(retail value approximately $120); the plan offers a discount on other frames.



The bad hews: my oldest is getting braces this year..ugh! The good hews: |
switched to Plan A last year (thank goodnessl), so it won't cost me an arm
and a leg. If you expect to heed orthodontic or other major care in the
hext two years, you heed to enroll in Plan A now! Theres a 12-month

waiting period before orthodontic and major restorative benefits begin.

DENTAL

LifePoint offers two options for dental coverage,
both administered by Delta Dental. With either
option, you can see any dentist. The main
difference is that Plan A covers a wide range

of services, including orthodontia and major
restorative care, while Plan B covers preventive
and basic care only.

Dental benefits are based on reasonable and
customary (R&C) limits. Network providers
have agreed not to charge above R&C limits.
If you use a non-network provider, you will be
responsible for any charges above R&C.

How the Options Compare

Plan A Plan B

Individual $75 $25
Annual deductible

Family $150 $75
Preventive and diagnostic services 100% 100%
(cleanings, exams and X-rays) (no deductible) (no deductible)
Basic services (fillings and extractions) 80% 50%*
Major services (crowns and bridges) 50%** Not covered

50%** ($1,000 lifetime
maximum)

$1,500 (not including
orthodontia)

Orthodontia Not covered

Annual maximum Individual $500

* Does not include endodontics, periodontics or oral surgery.
** After 12 months in the plan.



FLEXIBLE SPENDING ACCOUNTS

Flexible Spending Accounts (FSAs) allow you to set aside tax-free money from your paycheck that
you can use to reimburse yourself throughout the year for eligible health care and dependent care
expenses. Two FSAs are available: the Health Care Spending Account and the Dependent Care

Spending Account.

How the Accounts Work

DECIDE how much to
contribute on a tax-free
basis, up to...

Health Care
Spending Account

$5,000 per year

Dependent Care
Spending Account
$5,000 per year (or $2,500 per year

if you're married and you and your
spouse file separate tax returns)

CONTRIBUTIONS are deducted from your account each pay period and deposited into your accounts.

USE the tax-free money
in your account(s) to
reimburse yourself for...

Medical, dental and vision expenses
not covered by insurance, including
copays, deductibles and amounts
above reasonable and customary

Care for your dependents under age 13
(and disabled dependents of any age),
including day care centers, babysitters
and other care providers, so that you
and your spouse can work

RECEIVE reimbursements
from the tax-free money
in your account

Use your debit card to pay for
prescription drug and office visit
copays, over-the-counter drugs
and other eligible expenses at a
participating retailer

OR

File a claim for reimbursement;
visit www.LifePointBenefits.net
for more details.

File a claim for reimbursement;
visit www.LifePointBenefits.net for
more details.

FCAg are a GREAT way to cut
down oh your taxes and put some
money agside for those out-of-
pocket expenses that are sure

to come up throughout the year.
But heres the trick: you need to
estimate your expenses VERY
carefully! Any money you don't
use by the end of the year

will be forfeited. So be sure

to contribute only what you
know youlll use!




LIFE AND ACCIDENT INSURANCE

Life insurance and accidental death and dismemberment (AD&D) coverage is available to protect
your family’s financial security in the event of serious injury or death. If you're a full-time employee,
LifePoint provides basic life and AD&D insurance at no cost to you. You can purchase additional
coverage for yourself, as well as coverage for your spouse and dependent children.

How the Options Compare

Life Insurance

LifePoint provides
Basic Life

1 times your annual
salary (full-time
employees only)*

None

None

You can buy Optional Life

1, 2, 3 or 4 times your
annual salary*

Up to $250,000
in increments of
$25,000**

Up to $10,000
in increments of
$2,000%**

You must provide Proof
of Good Health

When electing coverage
for the first time during
annual enrollment or
when increasing current
coverage by more than
1 times salary. The
combined basic and
optional guarantee issue
limit is $500,000.

When electing coverage
for the first time during
annual enrollment in
any amount or when
increasing current
coverage by more than
one increment. The
spouse life guarantee
issue limit is $50,000.

None

AD&D Insurance

LifePoint provides
Basic AD&D

1 times your annual
salary (full-time
employees only)*

None

None

You can buy Optional
AD&D

1, 2, 3 or 4 times your
annual salary*

50% of employee AD&D

coverage amount

20% of employee AD&D
coverage amount (up to

$10,000)***

* Rounded to the next higher $1,000. Your combined basic, optional life and optional AD&D coverage cannot exceed $2,500,000.
** Your spouse’s life insurance amount cannot exceed your total life (basic + optional) insurance amount.
*** To age 19 (age 25 if a full-time student); $1,000 maximum benefit for children up to 14 days old.




DISABILITY

If you get hurt or sick and can’t work, LifePoint offers two disability programs to help replace part
of your income: Short-Term Disability and Long-Term Disability. You have two options for each of
these benefits.

How the Options Compare

Short-Term Disability

Benefits begin... After 14 days of disability After 60 days of disability
The plan pays... 60% of your pay 60% of your pay
(up to $1,500/week)* (up to $1,500/week)*
Benefits continue... Up to 150 days Up to 150 days
(including waiting period) (including waiting period)

Long-Term Disability

Benefits begin... After 150 days of disability

The plan pays... 60% of your pre-disability pay 50% of your pre-disability pay
(up to $10,000 per month)* (up to $10,000/month)*

Benefits continue... Until your disability ends or you reach age 65, whichever comes first

You must provide Proof If electing coverage for the first time during annual enroliment or when switching
of Good Health from Option 2 to Option 1

* Some limits apply; visit www.LifePointBenefits.net for more details.

Sure, you hever EXPECT to get sick or hurt.
But it could happen. If youve got expenses
youll need to cover, even if you can't work,
Disability insurance is a good way to make
sure youve got the money to pay ‘em.




Need more details? Log on to www.LifePointBenefitsnet
for more information on all your optiong, plus important
tips for using your coverage throughout the year. And
best of all, you can access our online enrollment
system right from the www.LifePointBenefita.net
homepage! It's like one-stop shopping for

your benefitg!

www.LifePoint
Benefita.net

HEWITT



