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2009 Annual Enrollment Is Fast  
Approaching: October 6–24, 2008

When you enrolled last year, did you get stuck with long wait times 
when you called EmployeeAccess or slow online response times? 
Chances are you enrolled during the busy parts of the workday or in the last few days of the enrollment 
window. Enroll early this year to avoid the last-minute rush and have a better chance to win a great 
prize! When you enroll, your name is automatically entered in our Annual Enrollment drawing1. The  
earlier you enroll, the better chances you have of winning.

Enroll  
October 6–12 
get 5 entries

Enroll  
October 13–19 
get 3 entries

Enroll  
October 20–24 

get 1 entry

Please see the 1	 Official Drawing Rules on MyTycoHR.com for details on how to participate in the drawing if you are not enrolling in 2009 
health and group benefits, and how to achieve the maximum number of entries even if you don’t enroll early.

Annual Enrollment 
Drawing Prizes
Enroll early to increase your chances of 
winning one of three prizes1:

19” widescreen LCD HDTV with built-in DVD��

Apple iPod Classic��

$400 gas card��

It’s All About Choice
This year you’ve got the opportunity to choose a 
medical plan and insurance carrier that provides 
the best value and fit for you and your family. 
You’ll have a choice of:

The Health Savings Account (HSA) plan  ��
offered through Aetna

The Preferred Provider Organization (PPO) plan ��

If you decide on the PPO plan, you can also choose 
an insurance carrier — either Aetna or BlueCross 
BlueShield.

The Big Picture
HSA Plan PPO Plan

How the  
Plans Work

Puts you in charge of your health care dollars. Features a tax-
free Health Savings Account (HSA) that Tyco partially funds 
and you can contribute to as well. You use the money in your 
HSA to pay out-of-pocket expenses or save it for future years.

A health care plan similar to the 
medical plan Tyco currently offers.

Premiums Lower premiums Higher premiums

Deductibles Higher deductible Lower deductible

What You  
Pay for Care

Annual physical exams and preventive care procedures 
are 100% covered when you visit in-network providers. For 
other services, you pay the full cost before you reach your 
deductible ($1,500 per individual; $3,000 per family). 

There are set copays for most doctor 
visits. For other services, you meet a 
deductible ($200 per individual; $400  
per family) before the plan pays benefits.

HSA

PPO
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Stop Making  
Excuses!

Rake in More 
Healthy Rewards

Make Your Day  
Care Dollars  
Go Further

Reasons To Enroll Early2



When it comes to good health, we could all afford to make better 
decisions — like taking the new Personal Health Assessment to 
qualify for your first Healthy Reward. 

Get healthy for less. Take 
advantage of these savings  
today by visiting MyTycoHR.com.

Hit the Gym 
Choose from thousands of gyms nationwide with  
a free guest pass to check out most facilities  
in advance.

Eat To Lose
Enjoy discounts on the NutriSystem® weight-loss 
program with NextJump. You’ll get home-delivery  
of foods you love (including two weeks of free  
food with your auto-delivery order) plus online 
professional support when you need it.

Squeeze in a Workout 
Without Leaving Your House
Check out the discounts on exclusive home  
exercise equipment and sports apparel such as 
Adidas® and Foot Locker®. 

Get a Jump 
Start on  
Your Health 

Your Enrollment 
Package is coming
Your 2009 annual enrollment package  
will arrive in a couple of weeks. In it, you’ll  
find information to help you understand  
your choices as well as how to enroll. 
Included in your package:

2009 Benefits Overview — �� provides  
the plan details. 

2009 Quick Start to Enrollment — �� walks  
you through the enrollment process. 

2009 Employee Scenarios —��  illustrates  
how sample employees with different 
family situations may think about their 
medical plan. 

2009 Wellness Benefits —��  guides you  
through the new Healthy Rewards program. 
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Stop Making Excuses!

Want to make smart choices, stretch  
your health care dollars and get the  
most value from your benefits? We’re  
providing you the tools and resources: 

Get the Full Scoop

MyTycoHR.com — �� quickly connect to the new health and group benefits and find new ways to learn  
with an eLearning experience and helpful “webisode” video scenarios.

MyTycoHR.com��  > Wellness Resources — access valuable tools to help you make the choices that  
are best for you and your family:

Plan and Cost Compare —~~  calculates your potential costs between the two medical plan  
choices by plugging in estimated medical expenses. Plus, earn a $100 Healthy Reward payroll 
credit just for using this tool.

Provider Compare —~~  helps you find in-network health care providers in your area.

Health Advocate — �� answers your questions about the plans and your choices. Call EmployeeAccess  
at 1-800-924-8518 and select prompt 1. Representatives are available Monday through Friday,  
8 a.m. to 9 p.m. ET.

The Personal Health Assessment gives you a 
tailored report of your overall health and the steps 
you can take to improve it. Just 15 minutes of 
your time puts you on track to better health. The 
assessment is easy, free and totally confidential. 
And it can really pay off. 

Take it by January 31, 2009, and receive a  ��
$200 payroll credit.

Take it between February 1, 2009, and ��
September 30, 2009 to receive a  
$100 payroll credit.

If your spouse/domestic partner also has Tyco 
health coverage in 2009, you must both fully 
complete the assessment by the deadline to get 
the reward.

Go online to MyTycoHR.com and take the Personal 
Health Assessment or request a paper copy by  
calling 1-888-366-3027.1 

Allow two to three weeks for a paper assessment to arrive in the 1	

mail. Completed paper assessments must be postmarked by  
January 16, 2009, for the $200 incentive, or September 15, 2009, 
for the $100 incentive. 

Top 5 Excuses for  
Not Taking the Personal  
Health Assessment

“There’s absolutely nothing I could  1	
buy with an extra $200.”

“I’ll live to be 100. Cleo from the psychic  2	
hotline said so.”

“I’ve got this health thing down pat. When I 3	
order the double bacon cheeseburger with 
extra mayo, I only get a small fry.”

“I’ve given up my other vices. Procrastination  4	
is the only bad habit I have left.”

“I can diagnose myself with help from  5	
House and Grey’s Anatomy.” 
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Need another reason to jump on the good health bandwagon?  
How about more cash in your pocket? 

Complete Healthy Rewards activities by September 30, 2009 (including the Personal Health 
Assessment), and you can earn up to $500 in payroll credits. Your spouse or domestic partner  
can earn an additional $200. 

More Ways To Earn Healthy Rewards
Online Activities Healthy Reward1

Visit MyTycoHR.com  > Wellness Resources $10 (once per month)

Complete the Condition Center Assessment $25 (up to 5 times per year)

Complete a Lifestyle Improvement Program (weight management, 
nutrition, exercise, stress management or smoking cessation)

$40 (per program, per year)

Enter Blood Pressure and Cholesterol Values  
in the Personal Health Record (confidential place to maintain 
health records for you and your family)

$40 (once per year)

Use the Plan and Cost Compare Tool $100 (once per year)

Use the Provider Compare Tool $30 (once per year)

Use the Hospital Advisor Tool $30 (once per year)

Use the Symptom Checker Tool $10 (up to 4 times per year)

Complete the Health and Group Benefits eLearning Course2 $100 (once per year)

Additional Activities Healthy Reward1

Get an Annual Physical Exam by a Provider in Your Area $100 (once per year)

Participate in Local Wellness Activities (i.e. weight-loss program, 
gym membership)

$30 (per 3 months of  
participation up to $120 per year)

Telephone Health Support3 Healthy Reward1

Complete 3 Lifestyle Coaching Calls $50 (per 3 months of 
participation up to $200 per year)

Complete 3 Calls with a Disease Management Nurse $50 (per 3 months of 
participation up to $200 per year)

Tyco employees are eligible for Healthy Rewards if they are enrolled in a Tyco medical plan and complete one of the above activities. Healthy 1	

Rewards are in the form of payroll credits. The maximum Healthy Reward is $500 per employee and $200 per spouse/domestic partner.

This activity can also be completed offline. You can complete the Health and Group Benefits eLearning Course if you attend an enrollment 2	

meeting at your location.

Eligibility for a disease management program is based on claims data. If your claims data shows that you have a condition that a disease 3	

management nurse may be able to help with, you will be contacted by your health plan carrier.

Vision expenses  
can add up — especially  
if 20/20 vision doesn’t run  
in your family. Here are some  
ways to save on vision costs.

Know Your Benefits
If you enroll in the Tyco PPO plan, simply pay a 
$20 copay for an annual vision exam and the plan 
pays the balance for that exam (lenses and frames 
are not included).

If you enroll in the new Health Savings Account 
(HSA) plan for 2009, Tyco will contribute: 

$500 for individual coverage or ��

$1,000 for family coverage��

You can also contribute your own money, tax-free.1 
You can use these funds to reimburse yourself for 
eligible vision expenses throughout the year. 

Get Vision Care Discounts 
If you participate in an Aetna medical or dental 
plan, you can take advantage of vision discounts on 
eyeglasses, contact lenses and solutions, LASIK, 
and other eye-care services and accessories. For 
a list of vision providers, select the Aetna link on 
MyTycoHR.com or call EyeMed at 1-800-793-8616. 

You can also find vision care deals at  
MyTycoHR.com > Employee Discounts. For  
your initial visit, enter your Tyco e-mail address  
as your username. If you don’t have a Tyco  
e-mail address, enter Tyco’s company code 
(Tyco6842h) as your initial username. 

Use the Health Care 
Flexible Spending  
Account (FSA) 
Estimate your vision expenses for the year  
and put that money into a Health Care FSA.2  
Then, when you have an eligible vision expense, 
use the money in your account to pay for it. 

What’s the advantage of using Health Care FSA 
dollars? Your contributions are deducted from 
your paycheck BEFORE taxes. So, depending on 
your tax bracket, you can stretch the dollars you 
put toward your vision expenses by 10% to 20% 
when you use a Health Care FSA!

May be subject to state income tax in some states.1	

You are not eligible to participate in the Health Care FSA  2	

if you enroll in the Health Savings Account (HSA) plan for  
2009. However, you can use your HSA dollars to pay for  
eligible vision expenses and receive the same benefits.

Rake in More  
Healthy Rewards

See the 
Savings 

By the Numbers
Approximately 12 million Americans 
have an uncorrected vision problem  
and 1 in 4 children have a vision  
problem that can interfere with their 
ability to learn.

Source: The Vision Council
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This newsletter highlights a number of benefit plans offered by Tyco International Management Company (“Tyco,” “a Tyco employer,” or “the company”). Every effort has been made to make the information in this newsletter as accurate 
as possible. In the case of any discrepancy between this newsletter, the Summary Plan Description (SPD), the official plan documents or insurance policies, the official plan documents and insurance policies always govern. It must be 
understood that the descriptions in this newsletter cannot alter, modify, or change the controlling legal documents in any way, nor can any individual gain rights by any statements in or omissions of any statements from this newsletter. 
Eligibility for or your rights to benefits under the plans should not be interpreted as a guarantee of employment. The benefits and other principal provisions described in this newsletter are effective only if you are eligible for coverage, 
become covered, and remain covered in accordance with the provisions of the applicable benefit plan. No person has the authority to make any verbal statements of any kind at any time that are legally binding for Tyco or any Tyco 
employer or alter the official plan documents and contracts maintained in conjunction with the plans. Interpretations of the plan provisions will be made by the Plan Administrator in its sole discretion. Tyco reserves the right to amend, 
modify, terminate, or discontinue any or all of the plans described in this newsletter at any time at its sole discretion. Benefits eligibility and plan provisions for employees covered under a collective bargaining agreement are specified 
in the union contract or applicable union plan document.

Go to MyTycoHR.com and enroll October 6–24!

Make Your Day Care  
Dollars Go Further
Cha-ching! Day care costs can really add up. That’s 
why Tyco’s Dependent Day Care Flexible Spending 
Account (FSA) is such a great deal! 

What I like about Tyco — Friendly people  
and great benefits

Guilty pleasure — Watching “E!” after the  
kids go to bed

Favorite food — M&M’s® (I keep a stash in  
the freezer)

Most excitement lately — Late-night  
poster-board-and-popsicle-stick runs for  
my son Matthew’s “last-minute” project

Guilty secret — Passing off store-bought 
cupcakes as homemade

Biggest timesavers — Online banking, online 
shopping and online annual enrollment	

Everyday must — Sitting down for dinner as  
a family every night — even if it’s takeout

Dream vacation — Anywhere that doesn’t  
involve 12 hours in the car!

Best mom tip — Kids will eat anything if  
you add ketchup

Does Any of This  
Sound Familiar? 
Go to MyTycoHR.com and watch Lauren: 

Choose between the HSA plan and PPO plan ��

Learn more about the Health Care FSA ��

Share her experiences with the new  ��
Healthy Rewards program

And more! ��
Note: Lauren is an actress representing a Tyco employee  
for the purpose of these scenarios.

Get To  
Know  
Lauren

Know the Rules
There are great ways to save money with 
either the PPO plan or HSA plan in 2009, 
depending on which you choose. But there 
are some special rules that apply:

If you elect the PPO plan, you can ��
participate in the Health Care FSA  
and Dependent Day Care FSA. 

If you elect the HSA plan, you can only ��
participate in the Dependent Day Care 
FSA since you’re already paying for 
eligible health care expenses tax-free 
through the HSA.

The money you contribute to your account  
comes out of your paycheck before taxes  
so you take home more pay over the course  
of the year.

What’s In
You can use the Dependent Day Care FSA to  
pay for day care expenses for children under 
age 13 or for a disabled spouse or dependent 
(including your parents or grandparents) living 
with you and depending on you for support. 
Eligible expenses include certain types of:

After-school programs��

Before-school programs��

Child care in your home or outside your home��

Nursery school and pre-school��

Summer day camp��

Elder care in your home or outside your home��


